ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
" RESOLUTION NO. 06-032

A RESOLUTION AMENDING THE ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
EMPLOYEES' RETIREMENT PLAN TO REFLECT CHANGES TO NON-
REPRESENTED EMPLOYEES AND THE BOARD OFFICERS

WHEREAS, the Alameda-Contra Costa Transit District Board of Directors (the

District) is authorized by Public Utilities Code sections 25301 and 25381 to establish a
retirement system; and

'WHEREAS, the District has created a retirement system known as the AC
Transit Employees' Retirement Plan (the Plan); and ' -

WHEREAS, the Plan has been amended from time to time; and

WHEREAS, the Board of Directors, during a labor relations closed session held
in conjunction with the Board's July 20, 2005 meeting, considered a recommendation
from the General Manager to amend the Plan for unrepresented employees, not
including the Board Officers, to provide an enhanced retirement benefit and an incentive

for eartier retirement of unrepreserited employees than otherwise would cccur under the
Plan; and - . _

WHEREAS, the District Board of Directors approved in concept the principles of

the proposed amendment, subject to the preparation of the appropriate plan

- amendment, review of the amendment by the affected parties and review and

consideration of the amendment by the Retirement Board. In addition, the Board

directed that the amendment include the Board Officers in order to avoid further
piecemeal amendments to the Plan as has occurred in the past; and

WHEREAS, the necessary amendment was prepared, reviewed by the District
‘staff and reviewed by the Retirement Board, who had no comments on the proposed
language of the proposed amendment; - S :

NOW, THEREFORE, the Alameda-Contra Costa Transit District Board of
Directors does resolve as follows: |

SECTION 1. Approves the amendments to the Plah, effective as of July "-l',' 2005,

as more specifically set forth in Exhibit A, attached and incorporated in this Resolution
by reference as If fully set forth in this Resolution.

SECTION 2. This Resolution shall become effective immediately upon is
passage by four affirmative votes of the Board of Directors. '
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RESOLUTION NO. 05.032 WAS PASSED AND ADOPTED this 17th day of

August, 2005. |
. el .
| Joe L/ Wallace, President

Attest:

I, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District,
certify that the foregoing Resolution was passed and adopted at a Special Meeting of
the Board of Directors heid on the 17th day of August 2005, by the following roli call
vote: . -

: AyesE Directors Bischofberger, Peeples, Jaquez, Hayashi, Kaplan,

Vice President Harper, President Wallace - 7
Noes: None -0

Abstain: None-—0
Absent: None -0

Martinez, District Secreta

Approved As To Form:
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Exhibit A
 AMENDMENT 05-B

AC TRANSIT DISTRICT RETIREMENT BOARD
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

AMENDMENTS TO REFLECT CHANGES TO
NON-REPRESENTED EMPLOYEES & BOARD OFFICERS
The AC Transit Employees’ Retirement Plan (the “Plan”) hereby is amended as set forth below,
effective as of July 1, 2005. Capitalized terms not defined in the amendments below

(“ Amendments”) have the same definitions as in the Pian.

- L Notwithstanding anything to the cohtrary, these Amendments specifically epply
only with respect to Participants who are otherwise eligible for Benefits and whose Retirement

Date is on-or after July 1, 2005,

5. Section 1.30 of the Plan, entitled “Monthly Average Earnings,” is restated in its

entirety to read as follows:
1.30 - “MLnt_h_Iy_m;gg-_EmEs” means the greater of (2) or (b) below:

| (a) The monthly averﬁge of an Employee’s Compensation during the last 60
raonths of employment with the District (36 months, in the case of an Eligible Age
Employee), subject to the following: :

(@)  Ifan Employee worked less than one-half of a month during the
60-month or 36-month calculation period, as applicable, each such month (and

Compensation, if any, for that month) will be excluded in calculating the monthly
average of the Employee’s Compensation. ‘

(i) For purposes of the 60-month calculation, no fewer than 30 months
will be used in calculating the monthly average of the Employes’s Compensation,

for purposes of the 36-month caiculation, no fewer than 18 months will be used in
calculating the monthly average of the Employee’s Compensation.
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(iii) If an Employee has not worked the applicable minimum number of
months specified in paragraph (ii) above, then the monthly average of that
Employee’s Compensation for purposes of this Section 1.30(a) will equal:

(1)  the monthly average of the Employee’s Compensation
during the last 30 months (18 months in the case of an Eligible Age
Employee) preceding his or her termination of employment in which the
Employee worked at least one-half of a month, or

(2) if the Employee has not completed at least 30 months (18
months in the case of an Eligible Age Employee) of employment in which
he or she worked at least one-half month, the monthly average of the

Employee’s Compensation during every month of employment in which
he or she worked at least one-half of a month

(b)  The monthly average earnings of the five calendar years (three calendar
years, in the case of an Eligible Age Employee) in which an Employee’s Compensation
was its highest, as calculated by dividing (1) the Employee’s total Compensation for such
years, by (2) the number of months during the five- or three-year period. For this
purpose, this calculation will exclude any month during the three- or five-year period in
which the Employee worked less than a half-month, and will also exclude any
Compensation for that month. In addition, no more than one complete calendar year in

which the number of months taken into account is less than six wﬂl be included in the
calculation.

(¢)  For purposes of Section 1.30(a) and (b), a “half month™ means:
()  Salarie 0

For salaried Employees, 8 half month is defined by pay. For

example, for an Employee whose monthly salary is $2,000, a half month s
a month in which he or she earns $1,000. ‘

(i) HowrlyEmployees

| For hoﬁrly employees, half months are defined by the number of
working hours in a month. In order to complete a half-month of
employment, a full-time hourly employee must work half of the total

~ working hours in that month, and a part-time hourly employee must work
Ve of that month’s total working hours. -

(d) For purposes of Section 1.30(a) and (b) “Eligible Age Employee means
- an Employee who is:

(i) age 60 or older on the eﬁ‘ectlve date of his or her Retirement; and
a member of the collective bargaining unit represented by
- AFSCME, or
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(i)  age 50 or older on the effective date of his or her Retirement and a
Non-Represented Employee.

(e) For purposes of this Section 1.30, any accumulated vacation or sick leave
pay not paid to an Employee pursuant to his or her absence from work due to vacation or
sick leave while an Employee, respectively, will not be counted in determining Monthly
Average Earnings; provided, however, that any such amounts paid to Employees who are
members of the bargaining unit represented by ATU will be counted in determining
Monthly Average Earnings to the extent such amounts are attributable to accumulated
casual vacgtion and do not exceed two weeks worth of payments per calendar year.

()  If an Empioyee bas completed any period of part-time employment with
the District that is taken into account under Section 1.46(a), then for purposes of the
calculation of Monthly Average Eamings in Section 1,30(s) and (b), any Compensation
earned by such Employee for such period will be converted into the amount that the
Employee would have eamed on a full-time basts. \

_ 3. Section 4.1 of the Plan, entitled “Servxce Ret:rement Benefit,” is amended by

restating subsection (b) thereofin its entlrety to read as follows:

(b) AFSCME Retirement Benefits. An ehglble Paruclpant who, at the time of
his or her termination of employment with the District, is a member of the bargaining unit
represented by the AFSCME, will be entitled to a monthly Benefit set forth in subsection

(1), (ii) or (iii) below, as apphc.able calculated as of the date payment of such Beneﬁt
commences:

- (@)  Onor after age 55:
2% x Monthly Average Earnings x Years of Service.

@ Onor aﬂ:er age 60;
225%x Monthly Average Earnmgs x Years of Service.

(iii) On or after age 65:
 2.5% xMonthly Average Earnings x Years of Service.

4. Section 4.1 "of the Plaﬁ, éntitled “Service Retirement Benefit,” is further amended
by inéerting the following new subsection (c) to the end thereof:

(c) Non-Represented Employee Retirement Benefits. An ehglble Panlclpant
who, at the time of his or her termination of employment with the District, isa
‘Non-Represented Employee, will be entitled to a monthly Benefit set forth in

subsection (i), (i), (iii), (iv), (v) or (vi) below, as applicable, calculated as of the
date payment of such Benefit commences:
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Q) On or after age 50:
2% % Monthly Average Earnings x Years of Service.

(i)  Onor after age 51:
" 2.1% x Monthly Average Earnings X Years of Service.

(iii) On or after age 52: ,
2.2% x Monthly Average Earnings x Years of Service.

(iv)  Onor after age 33:
2.3% x Monthly Average Eamings x Years of Service.

(v)  Onor after age 54
' 2.4% x Monthly Average Earnings x Years of Service.

(vi)  On or after age 55:
2.5% x Monthly Average Earnings x Years of Service.

5.  Section 4.2 of the Plan, entitled “Disability Retirement Beneﬁt,” is amended by

restating subsection (d) thereof in its entirety to read as follows:

(d) A Participant may elect, at the time and in the manner required by the
Board, to convert his or her Disability Retirement Benefit to a Service Retirement Benefit
within the six-month period following the Participant’s attainment of one of the following
ages, as applicable:

()  age 65, unless either of subsections (ii) or (jii) below applies to the
Participant; .

(i)  age 55, but only if the Participant’s employment with the District
terminates on or after; :

(1)  Tuly 1, 1997, in the case of a Participant who is 2 member
of the bargaining unit represented by ATU;
(2) July 1, 1998, in the case of a Participant who is a Non-
Represented Employee and whose District employment terminates
before June 1, 2005;, '
(3)  July 1, 1998, in the case of a member of the bargaining unit
represented by AFSCME; or ' )
(4)  January 1, 1999, in the case of a Participant who is 2

- member of the bargaining unit represented by IBEW.

(iii) age 50, but only if the Participant’ s employment with the Distriot
terminates on or after June 1, 2005 and the Participant is 2 Non-Represented
Employee.
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6. Section 4.3 of the Plan, entitled “Defesred Vested Benefit,” is amended by

restating subsection (a) thereof in its entirety to read as follows:

(a)  Withrespect to a New Deferred Vested Participant:

® J& 1B Deferred Vested ement Benefits. A New Deferred
Vested Participant who is 2 member of the bargaining unit represented by ATU or IBEW
at the time his or her employment with the District terminates, and who terminates
employment for a reason other than Disability, will be entitled to receive the Benefit
described in Section 4.1(a)(i) after he or she has attained age 55. If no election is made to
receive such Benefit, the New Deferred Vested Participant will be entitled to receive the
Benefit described in Section 4.1(a)(ii) upon his or her attainment of age 65.

(ii) S0 M eferred Vested Retirement Benefits. A New Deferred Vested

~ Participant who is a member of the bargaining unit represented by AFSCME at the time
his or her employment with the District terminates, and who terminates employment for a
reason other than Disability, will be entitled to receive the Benefit described in Section
4.1(b)() or (ii), whichever is applicable, after he or she has attained the age specified in
that Section for payment of that Benefit. If no election is made to receive the Benefit
described in Section 4.1(b)(i) or (ii), as applicable, the New Deferred Vested Pasticipant
will be entitled to receive the Benefit described in Section 4.1(b)(iii) upon his or her
attainment of age 65. | ' :

(iii) Non-Represented Employee Deferred Vested Retirement Benefits. A

New Deferred Vested Participant who is a Non-Represented Employee at the time his or
her employment with the District tefminates, and who terminates employment for a
reason other than Disability, will.be entitled to receive the Benefit described in Section

~ 4.1(c)(), (i), (i), (iv) or (v), whichever is applicable, after he or she has attained the age
specified in that Section for payment of that Benefit. If no election is made to receive the
Benefit described in Section 4.1(c)(1), (i), (iii), (iv) or (v), as applicable, the New
Deferred Vested Participant will be entitled to receive the Benefit described in Section
4.1(c)(vi) upon his or her attainment of age 55. -

N WITNESS WHEREOF, the Plan is hereby amended as set forth above as of this 17"

" day of August, 2003.
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