ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 07008

A RESOLUTION APPROVING AMENDMENT 07-A-13 TO THE AC TRANSIT
EMPLOYEES’ RETIREMENT PLAN

WHEREAS, the Alameda-Contra Costa Transit District (the District) maintains
the AC Transit Employees' Retirement Plan (the Plan), a defined benefit plan qualified
under Section 401(a) of the intemal Revenue Code of 1986, as amended (the Code),
for the benefit of the District's eligible employees; and S

WHEREAS, the Pian was recently restated effective January 1, 2005; and

WHEREAS, an additional change to the Plan is necessary, as st forth in the
attachment to this resolution; and |

WHEREAS, the proposed amendment has been reviewed by the Retirement
Board prior to consideration by the District's Board; : _ -

NOW, THEREFORE, the Board of Directors of the Alameda-Contra Costa
Transit District does resolve as follows:

SECTION 1. Approves Amendment 07-A-53 to the Plan, as more particularly
set forth in attachment A to this Resolution and incorporated into it as if fully set forth
herein. ' : '

This Resolution shall become effective immediately upon its
passage by four (4) affirnative votes of the Board of Directors.

RESOLUTION NO. 07-006 WAS PASSED AND ADOPTED this 17" day of
“January 2007. |

Aftest.

Linda Nemeroff, % sgcrétary
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1, Linda Nemeroff, District Secretary for the Alameda-Contra Costa Transit
District, certify that the foregoing Resolution was _reassed and adopted at a
Regular Meeting of the Board of Directors hald on the 17" day of January 2007, by the
following roll call vote: |

AYES: DIRECTORS PEEPLES, WALLACE, ORTIZ, FERNANDEZ,
DAVIS, VICE PRESIDENT KAPLAN, PRESIDENT HARPER

NOES: NONE
ABSENT: NONE
ABSTAIN:  NONE

Linda Nemeroff,-Bistrict Secretary

~ Approved as to form:
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ATTACHMENT A
AMENDMENT 07-A-13

AC TRANSIT EMPLOYEES® RETIREMENT PLAN
1. The AC Transit Employees’ Retirement Plan is amended effective January 1, 2007 by

restating the introductory paragraph of Section 5.3 as follows:

. -Subject to Section 5.2,a Participant may elect to have his or her

~ Service Retirement Benefit paid in one of the forms under subsections (), (b) or (¢)
below, each of which will be the Actuarisl Equivalent of the Benefit under Section
S.i (@).”

2. The AC Transit Employees’ Retirement Plan is amended cffective January 1, 2007 by

adding a new subsection 5.3(c) as follows:

“© This pop-up optiqn may be elected on or after January i, 2007, by a Participant w'ho_ |
_wasanemployeeonoraﬁer]ﬁneil 2006'andamemberofﬂlebargainingunit |
representedbyAFSCMEoraNon-chrcsenwdEmployeeandwhomuresonoraﬁer
January 1, 2007. 'I'IusophonwnllprondeforamonthlyAnnmtyforthehfeofﬂle |
Pasticipant (with such Annuity to be determined pursuant to Table IV or V, mpecﬁvely,
MMAMMMPMM’SMt)ﬁmdm&mofm |

| Mofme.rmmmmnmﬁcimummmm.

(i) after the death of the Participant, a monthly survivor Annuity will be payable
to, and forthe'lifedf,ﬂwnmﬁciaryinanamounteqmlw cither 50% or 100%, as
elected, of the amount of the Annuity payable during the life of the Participant; or, in the

alternative if applicable,
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(ii) after the death of the Beneficiary, an increased monthly Annuity will be
payable to the Participant for the Participant’s life in the single life Annuity amount
determined under Section 5.1(a) above.

The Participant’s Beneficiary under this pop-up option must be designated on or before the
Participant’s Retirement Date. If elected, this option cannot be changed o rescinded after
the Participant’s Retirement Date. Nor can the date for commencement of Benefit
payments be changed without the consent of the Board, which consent may be given
subject to satisfactory evidence of either the Participant’s or the Beneficiary's good
health. If either the Participant or the Beneﬁciarjr should die before the Participant’s
Retirement Date, election of this option will be null and void. Regardless of any other
provision of the Plan, if a Participant who is a member of the bargaining it represented
by AFSCME or a Non-Represented Employee retired on January 1, 2007, such
Participant can make a'ohe-ﬁme election of the pop-up option provided under this-
Section 5.3(c) on or before January 31, 2007, by submitting the required election form to
- the Board even though such election may be a change to a previous election. If any such
special election made in January 2007 is reccived afler the processing of the previously
scheduled payment of Benefits otherwise due for January 2007, the next monthly
payment shall be adjusted by increasing or decreasing such subsequent Benefit payment
to reflect the new pop-up election as if it had been elected as ofianuary 1, 2007 (so the
total of the two payments is the same as if the pop-up election had been made January 1,
2007.)” | |
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TABLEW
JOINT AND 50% SURVIVOR OPTION WITH POPUP FACTORS

If the Spouse, Domestic Partnar or Benefiicary of the Participant is

The Same Age ‘ 87.38% o _

"1 year younger: . 9B.68% 1yuroldur 87.90%
2 yesr younger. . 86.33% 2 ysar older. - 88.40%
3 yeer younger. 85.79% 3 your Older: ; 0 88.90%
4 year younger. 85.25% 4 yoor older. - 80.30%
5 yaar younger: - 84.71% 8 year older. 89.00%
6 yoar younger. - . 84.18% 6 year older: . 90.32%
7. year younger. . 83.82% 7 yoar older. 90.78%
8 year younger: 83.07% 8 ysar older: . 91.20%
 year younger. 82.53% § year older: , . 91.62%
10 year younger. 81.80% 10 yosr older. - 92.03%
11 yeur younger, _ 81.48% 11 yeour older: 92.42%
12 yesryounger. 80.92% 12 yoar older. 92.81%
13 year younger: o 80.40% 13 your cider. 93.17%
14 your younger. » 79.87% 14 yoar older: 93.63%
15 your younger. . 70.30% 15 year oider: 93.06%
16 year younger: T 78.85% 10 yoar oider: 94.18%
17 year younger. 78.36% 17 your Oldor: " ' 94.40%
18 yoRr younger. . 77.87%  18yearoider _ 94.78%
19 yesl younger: 77.38% 10 year oider: - 95.05%
20 yemr younger. . 76.81% 20 year older. | ' - 95.32%
21 year younger. ' 76.45% 21 yewroider: 85.56%
22 year younger: 76.00% 22yseroider. : : 95.80%
23 yssr younger: _ 75.86% 23 yearcider. 88.03%
24 yosr younger. S 7812% 24 year older: . ' : 96.24%
25 year younger: o 74.10% 25 year oklor: - 9B.45%
26 ysar younger. o 74.30% 26 yoor cider: . 9884%
27 year younges: 73.90% 27 your older: ' 98.03% -
28 yoar younger. 73.51% 28 yoor older: ' 97.01%
29 year younger. . 73.14% 29 year older: 97.19%

30 year younger: T2.7T% 30 yeer oider. 97.36%



TABLEV '
JOINT AND 100% SURVIVOR OPTION WITH POPUP FACTORS

if the Spouse, Domestic Partner or Bonoﬂ{mly oﬂhp Participant is:

The Same Age 77.50% _

1 year younger: 18.71% 1 year older: 78.41%
2 yoar younger: 75.04% 2 year older: 78.21%
3 yoar younger: 75.12% 3 year older. 80.01%
4 youRIr younger: 74.30% 4 your oider: 80.00%
6 yoar younger: T1347% 5 year older: 81.50%
& yoar younger: T2.00% 6 yoar older: 82.34%
7 yomr younger: 71.85% .7 yowr older: 83.00%
8 your younger: 71.05% 8 year oider: 83.62%
9 year younger: 70.20% 9 your oider: 84.54%
10 yoar younger: 60.40% 10 your oider: 85.22%
11 your younger: 08.71% 11 yoar older: 85.01%
12 your younger: 67.90% 12 your older: 08.50%
13 year younger: 67.22% 13 yoar older: 87.22%
14 yoar younger: 60.40% 14 year older: 87.84%
15 yoar younger: 65.78% 15 yaar older: 88.44%
16 yoar younger: 65.00% 10 your oider: 00.01%
17 your younger: 84.41% 17 your older: 00.50%
18 yoar younger: 83.76% 18 your oider: 90.00%
10 your younger: 63.11% 19 yoar older: 90.58%
20 year younger: 62.49% 20 your older: 91.05%
21 your younger: 01.08% 21 yoar older: 91.51%
22 your younger: 81.20% 22 your older: 91.04%
23 your younger: 00.71% 23 your older: §2.30%
24 your younger: 00.10% 24 yoar older: 92.75%
25 yoar younger: 59.02% 25 yoar oider: 93.14%
20 year younger: 59.10% 26 your okier: 93.50%
27 yetr younger: 58.00% 27 your older; 93.00%
28 your younger: 58.12% 28 your older: 94.20%
20 yOur younger: 57.05% 20 yoar older: 04.55%
30 yoar younger: 57.20% 30 yoar older: 04.85%

IN WITNESS WHEREOF, the Plan is hereby amendedasutforthubovenofthu 17" day of

January, 2007.






